
Healthcare premiums have risen over 
10 percent since 2016.

Healthcare premium costs for families have increased by 
169 percent since 1999 (adjusted for inflation).1

HOW HEALTHCARE IS  
ROBBING COMPANIES BLIND

Warren Buffet famously said,

“the ballooning costs of healthcare act as a  
hungry tapeworm on the American economy,”

and the statistic agree with him. Skyrocketing healthcare and 
health insurance costs are stealing profits from companies 
and undermining wage increases.

Although premiums are going up, the 
quality of benefits is going down.

Employees are still likely to pay up to $5,200 out of pocket 
for healthcare and see less coverage for prescription 
drugs, but their wages have only increased by 14 percent 
since 1999 (adjusted for inflation).1

Healthcare costs per employee could be 
as high as $15,000 in 2018.

Prescription drugs are projected to be the top driver for 
the cost increases.2  but working with a next generation 
benefits advisor has been proven to help reduce employer 
healthcare expenses by up to $7,500.

Reject the status-quo. Work with a 
next generation benefits advisor to make your 

benefits plan a valuable business tool.

Call us today.  253-228-8336

2 www.businessgrouphealth.org/news/nbgh-news/press-releases/press-release-details/?ID=334
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